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ABSTRAK

Penelitian  ini  berjudul “Pengaruh Gaya Kepemimpinan,
Kemampuan Manajerial, dan Motivasi Kerja terhadap Kinerja Guru di
SDN Gugus Ill Kota Kupang.” ditulis oleh Yunita Viona Ay (NIM:
811212050) dengan pembimbing Dr. Agapitus H. Kaluge, M.Pd dan Dr.
Simon Sia Niha, SE., M.Si

Penelitian ini bertujuan untuk: (1) mengetahui persepsi responden
terhadap gaya kepemimpinan, kemampuan manajerial, motivasi kerja, dan
kinerja guru di SDN Gugus Il Kota Kupang; (2) menganalisis pengaruh
parsial gaya kepemimpinan, kemampuan manajerial, dan motivasi kerja
terhadap kinerja guru; serta (3) menganalisis pengaruh simultan ketiga
variabel tersebut terhadap kinerja guru. Sampel penelitian berjumlah 59
guru menggunakan teknik sampling jenuh. Data dikumpulkan melalui
kuesioner dan dianalisis menggunakan statistik deskriptif serta regresi
linier berganda (uji t, uji F, uji R, dan uji asumsi klasik).

Hasil analisis deskriptif menunjukkan bahwa seluruh variabel berada
pada kategori baik hingga sangat baik: gaya kepemimpinan kepala sekolah
berada pada kategori baik (82%), kemampuan manajerial pada kategori
sangat baik (86%), motivasi kerja pada kategori baik (84%), dan kinerja
guru secara keseluruhan dinilai baik (83%). Secara parsial, ketiga variabel
berpengaruh positif dan signifikan terhadap kinerja guru dengan nilai thitung
> twpel dan signifikansi < 0,05. Secara simultan, gaya kepemimpinan,
kemampuan manajerial, dan motivasi kerja berpengaruh signifikan
terhadap Kkinerja guru dengan kontribusi (R?) sebesar 46,2%, sedangkan
53,8% sisanya dipengaruhi oleh faktor lain di luar model penelitian ini.

Upaya peningkatan kinerja guru di SDN Gugus Il Kota Kupang
perlu dilakukan melalui langkah-langkah konkret, yaitu memperkuat gaya
kepemimpinan yang partisipatif, meningkatkan kemampuan manajerial
kepala sekolah dalam pengelolaan sumber daya, serta memberikan
stimulasi motivasi kerja yang berkelanjutan bagi para guru. Hal ini penting
untuk memastikan bahwa standar kinerja pendidik tetap terjaga guna
mencapai tujuan pendidikan yang optimal di lingkungan sekolah dasar.

Kata Kunci: Gaya Kepemimpinan, Kemampuan Manajerial, Motivasi
Kerja, dan Kinerja Guru.

viii



ABSTRACT

This research, titled "The Influence of Leadership Style, Managerial Ability, and
Work Motivation on Teacher Performance at SDN Gugus Il Kota Kupang," was
conducted by Yunita Viona Ay (Student ID: 811212050), under the supervision of Dr.
Agapitus H. Kaluge, M.Pd., and Dr. Simon Sia Niha, SE., M.Si.

The objectives of this study are: (1) to determine respondents’ perceptions of
leadership style, managerial ability, work motivation, and teacher performance at
SDN Gugus Il Kota Kupang; (2) to analyze the partial influence of leadership style,
managerial ability, and work motivation on teacher performance; and (3) to analyze
the simultaneous influence of these three variables on teacher performance. The
research sample consisted of 59 teachers, selected using the saturated sampling
technique. Data were collected through questionnaires and analyzed using descriptive
statistics and multiple linear regression (t-test, F-test, coefficient of determination R?,
and classical assumption tests).

The results of the descriptive analysis indicate that all variables fall within the
"good" to "excellent” categories: the principal's leadership style is categorized as
"good" (82%), managerial ability as "excellent" (86%), work motivation as "good"
(84%), and overall teacher performance as "good" (83%). Partially, all three
variables have a positive and significant influence on teacher performance, with t-
values greater than the t-table and and significance values below 0.05.
Simultaneously, leadership style, managerial ability, and work motivation significantly
influence teacher performance, contributing 46.2% ($R”"2$), while the remaining
53.8% is influenced by other factors outside this research model.

Efforts to improve teacher performance at SDN Gugus Il1 Kota Kupang should
be implemented through concrete measures, namely strengthening participatory
leadership styles, enhancing the principal's managerial abilities in resource
management, and providing continuous work motivation stimulation for teachers.
These steps are crucial to ensure that educators’ performance standards are
maintained to achieve optimal educational goals in the elementary school
environment.

Keywords: Leadership Style, Managerial Ability, Work Motivation, and Teacher
Performance.
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