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ABSTRAK 

Penelitian ini berjudul “Pengaruh Gaya Kepemimpinan, 

Kemampuan Manajerial, dan Motivasi Kerja terhadap Kinerja Guru di 

SDN Gugus III Kota Kupang.” ditulis oleh Yunita Viona Ay (NIM: 

811212050) dengan pembimbing Dr. Agapitus H. Kaluge, M.Pd dan Dr. 

Simon Sia Niha, SE., M.Si 

Penelitian ini bertujuan untuk: (1) mengetahui persepsi responden 

terhadap gaya kepemimpinan, kemampuan manajerial, motivasi kerja, dan 

kinerja guru di SDN Gugus III Kota Kupang; (2) menganalisis pengaruh 

parsial gaya kepemimpinan, kemampuan manajerial, dan motivasi kerja 

terhadap kinerja guru; serta (3) menganalisis pengaruh simultan ketiga 

variabel tersebut terhadap kinerja guru. Sampel penelitian berjumlah 59 

guru menggunakan teknik sampling jenuh. Data dikumpulkan melalui 

kuesioner dan dianalisis menggunakan statistik deskriptif serta regresi 

linier berganda (uji t, uji F, uji R², dan uji asumsi klasik). 

Hasil analisis deskriptif menunjukkan bahwa seluruh variabel berada 

pada kategori baik hingga sangat baik: gaya kepemimpinan kepala sekolah 

berada pada kategori baik (82%), kemampuan manajerial pada kategori 

sangat baik (86%), motivasi kerja pada kategori baik (84%), dan kinerja 

guru secara keseluruhan dinilai baik (83%). Secara parsial, ketiga variabel 

berpengaruh positif dan signifikan terhadap kinerja guru dengan nilai thitung 

> ttabel dan signifikansi < 0,05. Secara simultan, gaya kepemimpinan, 

kemampuan manajerial, dan motivasi kerja berpengaruh signifikan 

terhadap kinerja guru dengan kontribusi (R²) sebesar 46,2%, sedangkan 

53,8% sisanya dipengaruhi oleh faktor lain di luar model penelitian ini. 

Upaya peningkatan kinerja guru di SDN Gugus III Kota Kupang 

perlu dilakukan melalui langkah-langkah konkret, yaitu memperkuat gaya 

kepemimpinan yang partisipatif, meningkatkan kemampuan manajerial 

kepala sekolah dalam pengelolaan sumber daya, serta memberikan 

stimulasi motivasi kerja yang berkelanjutan bagi para guru. Hal ini penting 

untuk memastikan bahwa standar kinerja pendidik tetap terjaga guna 

mencapai tujuan pendidikan yang optimal di lingkungan sekolah dasar. 

Kata Kunci: Gaya Kepemimpinan, Kemampuan Manajerial, Motivasi 

Kerja, dan Kinerja Guru. 
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ABSTRACT 

 

This research, titled "The Influence of Leadership Style, Managerial Ability, and 

Work Motivation on Teacher Performance at SDN Gugus III Kota Kupang," was 

conducted by Yunita Viona Ay (Student ID: 811212050), under the supervision of Dr. 

Agapitus H. Kaluge, M.Pd., and Dr. Simon Sia Niha, SE., M.Si. 

The objectives of this study are: (1) to determine respondents' perceptions of 

leadership style, managerial ability, work motivation, and teacher performance at 

SDN Gugus III Kota Kupang; (2) to analyze the partial influence of leadership style, 

managerial ability, and work motivation on teacher performance; and (3) to analyze 

the simultaneous influence of these three variables on teacher performance. The 

research sample consisted of 59 teachers, selected using the saturated sampling 

technique. Data were collected through questionnaires and analyzed using descriptive 

statistics and multiple linear regression (t-test, F-test, coefficient of determination R², 

and classical assumption tests). 

The results of the descriptive analysis indicate that all variables fall within the 

"good" to "excellent" categories: the principal's leadership style is categorized as 

"good" (82%), managerial ability as "excellent" (86%), work motivation as "good" 

(84%), and overall teacher performance as "good" (83%). Partially, all three 

variables have a positive and significant influence on teacher performance, with t-

values greater than the t-table and and significance values below 0.05. 

Simultaneously, leadership style, managerial ability, and work motivation significantly 

influence teacher performance, contributing 46.2% ($R^2$), while the remaining 

53.8% is influenced by other factors outside this research model. 

Efforts to improve teacher performance at SDN Gugus III Kota Kupang should 

be implemented through concrete measures, namely strengthening participatory 

leadership styles, enhancing the principal's managerial abilities in resource 

management, and providing continuous work motivation stimulation for teachers. 

These steps are crucial to ensure that educators' performance standards are 

maintained to achieve optimal educational goals in the elementary school 

environment. 

Keywords: Leadership Style, Managerial Ability, Work Motivation, and Teacher 

Performance. 



x  

DAFTAR ISI 

 

 

Halaman 
HALAMAN JUDUL ..................................................................................... i 

SERTIFIKASI .............................................................................................. iii 

HALAMAN PERSETUJUAN .................................................................... iv 

HALAMAN PENGESAHAN ...................................................................... v 

MOTTO DAN PERSEMBAHAN .............................................................. vi 

KATA PENGANTAR .................................................................................. vii 

ABSTRAK ..................................................................................................... x 

ABSTRACT ................................................................................................. xi 

DAFTAR ISI ................................................................................................. xii 

DAFTAR TABEL ......................................................................................... xiv 

DAFTAR LAMPIRAN ............................................................................... xv 

BAB I PENDAHULUAN ............................................................................. 1 

1.1 Latar Belakang Masalah ............................................................... 1 

1.2 Rumusan Masalah ........................................................................ 6 

1.3 Tujuan Penelitian .......................................................................... 6 

1.4 Manfaat Penelitian ........................................................................ 7 

1.4.1 Manfaat Teoritis ................................................................ 7 

1.4.2 Manfaat Praktis ................................................................... 7 

BAB II TELAAH PUSTAKA ...................................................................... 8 

2.1 Landasan Teori ............................................................................. 8 

2.1.1 Kinerja Guru ....................................................................... 8 

2.1.2 Gaya Kepemimpinan ......................................................... 12 

2.1.3 Kemampuan Manajerial..................................................... 16 

2.1.4 Motivasi Kerja ................................................................... 22 

2.2 Penelitian Terdahulu .................................................................... 29 

2.3 Kerangka Berpikir ....................................................................... 33 

2.4 Hipotesis ...................................................................................... 33 

BAB III METODE PENELITIAN ............................................................. 34 

3.1 Jenis Penelitian ............................................................................ 34 

3.2 Tempat dan Waktu Penelitian ...................................................... 34 

3.3 Populasi dan Sampel Penelitian ................................................... 34 

3.4 Variabel, Definisi Operasional, dan Indikator ............................. 35 

3.5 Jenis dan Sumber Data ................................................................ 40 

3.6 Metode Pengumpulan Data ......................................................... 42 
3.7 Metode Analisis Data .................................................................. 45 

BAB IV HASIL PENELITIAN DAN PEMBAHASAN ........................... 50 

4.1 Gambaran Umum Objek Penelitian ............................................. 50 

4.2 Hasil Uji Instrumen ..................................................................... 52 

4.2.1 Hasil Uji Validitas ............................................................. 52 

4.2.2 Hasil Uji Reliabilitas .......................................................... 54 

4.3 Analisis Deskriptif Variabel ........................................................ 55 

4.4 Hasil Uji Asumsi Klasik .............................................................. 62 



xi  

4.5 Analisis Regresi Linier Berganda .............................................. 60 

4.6 Pengujian Hipotesis ...................................................................... 66 

4.6.1 Uji Parsial (Uji t) ................................................................ 66 

4.6.2 Uji Simultan (Uji F) ........................................................... 68 

4.6.3 Koefisien Determinasi (R2) ................................................ 69 

4.7 Pembahasan .................................................................................. 71 

BAB V PENUTUP ........................................................................................ 85 

5.1 Kesimpulan .................................................................................. 85 

5.2 Saran ............................................................................................ 86 

DAFTAR PUSTAKA ................................................................................... 89 

LAMPIRAN.................................................................................................. 90 



xii  

DAFTAR TABEL 
 

 

Halaman   

Tabel 3.1 Variabel, Indikator dan Skala Pengukuran 35 
Tabel 3.2 Konversi Alternatif Jawaban pada Kuesioner 38 
Tabel 3.3 Skoring Jawaban Kuesioner 40 
Tabel 3.4 Predikat dan Rentang Nilai Uji Deskriptif 41 
Tabel 4.1 Tingkat Pendidikan Guru 50 
Tabel 4.2 Distribusi Tingkat Pendidikan per Sekolah 51 
Tabel 4.3 Rekapitulasi Status Kepegawaian 51 
Tabel 4.4 Lama Kerja Guru 52 
Tabel 4.5 Pangkat dan Golongan 53 
Tabel 4.6 Jenis Kelamin 54 
Tabel 4.7 Hasil Uji Validitas Gaya Kepemimpinan (X1) 55 

Tabel 4.8 Hasil Uji Validitas Kemampuan Manajerial (X2) 56 

Tabel 4.9 Hasil Uji Validitas Motivasi Kerja (X3) 56 

Tabel 4.10 Hasil Uji Validitas Kinerja Guru (Y) 57 
Tabel 4.11 Hasil Uji Reliabilitas 58 
Tabel 4.12 Deskripsi Gaya Kepemimpinan (X1) 59 
Tabel 4.13 Deskripsi Kemampuan Manajerial Kepala Sekolah (X2) 59 
Tabel 4.14 Deskripsi Motivasi Kerja (X2) 60 
Tabel 4.15 Hasil Analisis Deskripsi Kinerja Guru (Y) 61 
Tabel 4.16 Koefisien Regresi 62 
Tabel 4.17 Hasil Uji Normalitas 64 
Tabel 4.18 Hasil Uji Multikolinieritas 65 
Tabel 4.19 Hasil Uji Linieritas X1 terhadap Y 66 
Tabel 4.20 Hasil Uji Linieritas X2 terhadap Y 66 
Tabel 4.21 Hasil Uji Linearitas X3 terhadap Y 67 
Tabel 4.22 Hasil Uji t 68 
Tabel 4.23 Hasil Uji F 70 
Tabel 4.24 Koefisien Determinasi 70 

 


