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ABSTRAK 
 

 
 

Judul Skripsi: Profil  kinerja  guru  BK  Menurut  Persepsi  Kepala  Sekolah  Pada 

\SMP Negeri se-Kabupaten Lembata Tahun Pelajaran 2024/2025. Masalah yang 

ditelusuri yakni: Bagaimana profil kinerja guru BK menurut Persepsi Kepala 

Sekolah Pada SMP Negeri se-Kabupaten Tahun Pelajaran 2024/2025?. Tujuan 

penelitian ini adalah untuk mengetahui profil kinerja guru BK menurut persepsi 

kepala sekolah pada SMP Negeri Se-Kabupaten Lembata. Metode yang digunakan 

dalam penelitian ini adalah deskriptif kuantitatif dan alat pengumpul data berupa 

angket  kinerja  guru  BK. Teknik  analisis  data  penelitian  menggunakan  rumus 

kecenderungan pusat. Hasil analisis data penelitian menunjukkan skor rata-rata 

profil kinerja guru BK menurut persepsi kepala sekolah pada SMP Negeri se- 

Kabupaten Lembata Tahun Ajaran 2024/2025 sebesar 143,66, yang berada pada 

rentang skor 116–150 dan termasuk dalam kategori baik. Hal ini menunjukkan 

bahwa guru BK telah menjalankan tugas dan tanggung jawabnya dengan baik, 

khususnya dalam  aspek  perencanaan,  pelaksanaan,  evaluasi,  dan  tindak  lanjut 

layanan bimbingan dan konseling di sekolah. Berdasarkan hasil analisis data 

penelitian sebagaimana yang telah diuraikan, maka peneliti mengajukan saran 

kepada pihak-pihak berikut: (a). Kepala Sekolah: Diharapkan untuk memberikan 

dukungan yang optimal kepada guru BK dalam setiap kegiatan yaitu perencanaan, 

pelaksanaan, evaluasi, dan tindak lanjut. Kepala sekolah diharapkan untuk berperan 

memfasilitasi kegiatan pengembangan diri guru BK melalui kegiatan workshop 

pelatihan, seminar dan webinar bimbinngan dan konseling. (b). Guru BK : 

Diharapkan untuk mempertahankan kinerja positif yang telah dicapai dan 

meningkatkan kualitas layanan secara berkelanjutan serta mengikuti workshop atau 

pelatihan, seminar dan webinar pendidikan guna memperbarui pengetahuan serta 

keterampilan dalam bidang bimbingan dan konseling. 
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ABSTRACT 
 

 
 

Thesis  Title: The Performance Profile of  Guidance and  Counseling  Teachers 

According to Principals’ Perceptions at Public Junior High Schools in Lembata 

Regency for the 2024/2025 Academic Year. Problem Statement: This study aims to 

explore: What is the performance profile of guidance and counseling (BK) teachers 

according to the principals’ perceptions at public junior high schools in Lembata 

Regency for the 2024/2025 academic year? Research Objective: The objective of 

this research is to determine the performance profile of BK teachers based on 

principals’ perceptions at public junior high schools throughout Lembata Regency. 

Methodology: This study uses a quantitative descriptive approach. The data 

collection instrument was a performance questionnaire designed for BK teachers. 

Data analysis employed a central tendency formula. Research Findings: The results 

show that the average score of BK teachers' performance, as perceived by school 

principals at public junior high schools in Lembata Regency for the 2024/2025 

academic year, is 143.66. This score falls within the range of 116–150, which is 

categorized as good. These findings indicate that BK teachers have performed their 

duties and responsibilities well, particularly in the areas of planning, 

implementation, evaluation, and follow-up of guidance and counseling services at 

school. Recommendations: Based on the research findings as described above, the 

researcher offers the following suggestions: (a) For Principals: Principals are 

expected to provide optimal support for BK teachers in all stages of activity 

planning, implementation, evaluation, and follow-up. They are also encouraged to 

play an active role in facilitating the professional development of BK teachers 

through training workshops, seminars, and counseling-related webinars that 

support  the  sustainability  of  guidance  and  counseling  programs.  (b) For  BK 

Teachers: BK teachers are encouraged to maintain their positive performance and 

continuously enhance the quality of their services. They should also actively 

participate in workshops, training sessions, educational seminars, and webinars in 

order to update their knowledge and improve their skills in the field of guidance 

and counseling.
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