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ABSTRAK

Penelitian ini berjudul “Pengaruh Motivasi Kerja, Lingkungan Kerja, dan
Kemampuan Manajerial Kepala Sekolah terhadap Kinerja Guru di SMKN 2
Kupang”. Penelitian ini dilakukan dan ditulis oleh Yuliati dengan NIM 81122208 MM
dan dibimbing oleh Dr. Agapitus H. Kaluge dan Dr. Drs. Kletus Erom, M. Hum.

Kinerja guru merupakan kemampuan seorang guru dalam melaksanakan tugas
pembelajaran bagi peserta didik di sekolah. Kinerja guru dipengaruhi oleh banyak
faktor, antara lain motivasi, lingkungan, dan kemampuan manajerial kepala sekolah.

Topik penelitian dirinci ke dalam tiga masalah penelitian yang dirumuskan
sebagai berikut. (1) Bagaimana gambaran kinerja guru, motivasi kerja, lingkungan kerja,
dan kemampuan manajerial kepala sekolah di SMKN 2 Kupang? (2) Apakah motivasi
kerja, lingkungan kerja, dan kemampuan manajerial kepala sekolah secara parsial
berpengaruh terhadap kinerja kerja guru di SMKN 2 Kupang? (3) Apakah motivasi
kerja, lingkungan kerja, dan kemampuan manajerial kepala sekolah secara simultan
berpengaruh terhadap kinerja guru di SMKN 2 Kupang? Untuk mengetahui gambaran
variabel-variabel tersebut maka analisis statistik deskriptif perlu dilakukan. Untuk
mengetahui signifikansi pengaruh parsial dan simultan ketiga variabel bebas terhadap
satu variabel terikat maka analisis statistik inferensial perlu dilakukan.

Penelitian ini menggunakan pendekatan kuantitatif dengan analisis statistik.
Penentuan populasi penelitian ini menggunakan teknik sampling jenuh, yaitu semua
anggota populasi dijadikan sampel, dalam hal ini semua 90 orang ASN di SMK Negeri
2 Kupang dijadikan sampel. Data dikumpulkan dengan menggunakan kuesioner.

Terdapat dua hasil penelitian secara statistik, yaitu deskriptif dan inferensial.
Hasil analisis statistik deskriptif berbentuk prosentase capaian indikator keempat
variabel. Variabel kinerja guru berkategori sangat baik dengan capaian indikator
87,02%. Variabel motivasi kerja berkategori baik dengan capaian indikator 83,24%.
Variabel lingkungan kerja berkategori baik dengan capaian indikator 83,5%. Dan
variabel kemampuan manajerial kepala sekolah berkategori baik dengan capaian
indikator 79,3%.

Hasil analisis statististik inferensial menunjukkan pengaruh secara parsial dan
simultan ketiga variabel bebas terhadap satu variabel terikat. Secara parsial variabel
motivasi kerja (X1) berpengaruh positif dan signifikan terhadap kinerja guru (YY) dengan
nilai thiwng sebesar 6,57 dan nilai Sig sebesar 0,000 < nilai a 0,05. Variabel lingkungan
kerja (X2) berpengaruh positif dan signifikan terhadap kinerja guru (YY) dengan nilai
thitung sebesar 3,92 dan nilai Sig sebesar 0,000 < nilai a 0,05. Variabel kemampuan
manajerial kepala sekolah (X3) berpengaruh positif dan signifikan terhadap kinerja guru
(Y) dengan nilai thitung Sebesar 3,37 dan nilai Sig sebesar 0,003 < nilai a 0,05.

Secara simultan ketiga variabel bebas (X1, X2, X3) berpengaruh positif dan
signifikan terhadap satu variabel terikat (Y), kinerja guru, dengan nilai Fiwng Sebesar
37,56 dan nilai Sig sebesar 0,000 < nilai a 0,05. Sumbangan ketiga variabel bebas
tersebut sebesar 56,7% dan sisanya 43,3%, ditentukan oleh variabel lain yang tidak
dilibatkan dalam penelitian ini.

Kata Kunci:  kinerja guru, motivasi kerja, lingkungan kerja, kemampuan
manajerial kepala sekolah
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ABSTRACT

This study is entitled “The Affects of Working Motivation, Working
Environment, and Managerial Competence of the Principal to Teachers’ Working
Achievement in SMKN 2 Kupang”. This reaserch was conducted and written by Yuliati
with Resister Number 81122208 MM and supervized by Dr. Agapitus H. Kaluge and Dr.
Drs. Kletus Erom, M. Hum.

Working achievement of teachers is an ability of a teacher in doing teaching
students in schools. Working achievement of teachers is affected by many factors, among
other things, motivation, environment, and managerial competence of the principal.

The topik of research is specified into three problems formulated as follows. (1)
What is the condition of working achievement of the teachers, working motivation of the
teachers, working environment, and managerial competence of the principal of SMKN 2
Kupang? (2) Do working motivation, working environment, and managerial competence of
the principal partially affect the working achievement of the teachers of SMKN 2 Kupang?
(3) Do working motivation, working environment, and managerial competence of the
principal simultaneously affect the working achievement of the teachers of SMKN 2
Kupang? To know the conditions of the four variables then descriptive statistics analysis
should be done. To know the significances of the affects of the three independent variables
to one dependent variable then descriptive statistics analysis should be done.

This research applie quantitative approach with statistic analysis. To decide the
population of this research applied the tecknique saturated sampling, in that all members of
population became the sample, in this case all 90 civil servants in SMKN 2 Kupang were
chosen to be the sample. The data were obtained by distributing the quesionairs.

Statistically there exist two research findings. They are deskriptive and inferential
results. The results of descriptive statistic analysis are in forms of percentages of indicator
achievements of the four variables. The variable of the teacher working achievement reaches
the category of very good with indicator achievement of 87.02%. The variable of working
motivation reaches the category of good with indicator achievement of 83.24%. The variable
of working environment reaches the category of good with indicator achievement of 83.5%.
And the variable of managerial competence of the principal reaches the category of good
with indicator achievement of 79.3%.

The result of inferential statististic analysis shows the partial and simultaneous
affects of the three independent variables to the dependent variable. Partially the variable of
working motivation (X1) has positive and significant affects to working achievement of the
teachers (Y) with the tcount value of 6.57 and the Sig of 0.000 < a 0.05. The variable of
working environment (X2) has positive and significant affects to working achievement of
the teachers (Y) with the tcount value of 3.92 and the Sig of 0.000 < o 0.05. The variable of
managerial competence of the principal (X3) has positive and significant affects to working
achievement of the teachers (Y) with the tqun 0F 3.37 and the Sig of 0.003 < a 0.05.

Simultaneously the three independent variables (X1, X2, X3) have positive and
significant affect to the dependent variable (), working achievement of the teachers, with
the Feount value of 37.56 and the Sig of 0.000 < o 0.05. The contribution of the affects of the
three independent variables is 56.7% and the rest, 43.3%, is determined by other variables
that have not been included in this research.

Key Words: working achievement of teachers, working motivation, working
environment, managerial competence of the principal
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